
Pregnant Workers Protection Policy 

The University, in compliance with the Pregnant Workers Fairness Act and the Elliott-Larsen 
Civil Rights Act, provides reasonable accommodation and workplace protections to employees 
who have become pregnant during the course of their employment. The interactive process will 
be used to determine what, if any, reasonable accommodation can be provided.  

Protections 

Employees affected by pregnancy, childbirth, or a related medical condition must be treated in 
the same manner as employees not so affected but similar in their ability or inability to work. The 
Elliot-


